Explanation of variances - pro forma

Name of smaller authorty.

County area (local councils and |

Insert figures from Section 2 of the AGAR in all Blue highlighted boxes

Next, please provide full values, for the g that will be flagged in the green
boxes where relevant:

+ variances of more than 15% between totals for individual boxes (excepl variances of less than £200);

+ New from 202021 onwards: vanances of £100,000 or more require exp g4 of the % ion year on year,
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Icrease of £2 600 for a new staff member and an increase in salary and hours for both clerks and
5 other staff of £5,000.00 = £122.400 12.4%

[ " Twnsurance claim for MUGA ights in storm of £21,438 00 = £67,412.00 -4.12% ]

The current staff hours increased and precpt had to increase to allow this for the financial year
shown here and in box 2. hours plus pay - £7,600 - 0.26%

]

2022-2023 precept overpayment of £15,102 and grant plus councils input £27870 = £42972. 2022-
2023 box 6 £110,508 - £420972 = £67536 19.49% 2023-2024 - Extra planters - £1411 and £3180
ping pong table = £4591. £80,701 - £4591 = £76,110 (12.65%)




